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Bands of the Northern Shuswap Tribal Council 

 

 

Our Vision Statement  
The Northern Shuswap Tribal Council an NStQ organization in unity and collaboration with the member 
communities will build capacity and equity by providing education, training, cultural, political and economic 
opportunities while respecting and preserving the cultural and environmental values of the communities 
 
 
 
Our Mission Statement 
Northern Shuswap Tribal Council is a community based organization that provides advisory and support 
services to its four communities to preserve and promote Secwepemc culture and history and to assist the 
communities to achieve their vision for self determination. 
 
 
 
Our Guiding Principles 
 
1. Respectful in our internal/external dealings  
2. Provide quality service to our member Bands  
3. Accountable to member communities, and funding sources  
4. Cultural incorporation in daily practice  
5. Open communications – transparency  
6. Work cooperatively with other First Nations, Federal and Provincial governments  
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NORTHERN SHUSWAP TRIBAL COUNCIL CHAIR REPORT 
 By 
 Bev Sellars         
 
Well another year has come and gone.  I remember my Grandmother telling me when I was about fourteen 
years old, “Time goes by so fast”.   I could not understand how she could say that, Fridays could never come 
fast enough for me.  Now, I finally understand.   Of course, it seems to go faster when one is busy and the 
Northern Shuswap Tribal Council (NSTC) has been very busy this past year.  
   
Although the Weekend University program regretfully came to an end, NSTC filled this gap by signing a 
partnership with the Thompson River University (TRU).   This partnership focuses on the educational and 
training needs of our NSTC communities with TRU providing courses to meet those needs.   It has been a 
successful partnership to date and we look forward to a continued, positive relationship with TRU. 
 
 NSTC put together a Shuswap Language and Culture course which was offered in each semester last year at 
TRU.  Our Leaders, Elders and Cultural teachers taught the course.    The participants learnt about Aboriginal 
history first-hand from us.  This is important because the national history of Canada, until recently, paid little 
attention to Aboriginal peoples.  If parts of history are left out, then the story Canadians tell themselves about 
who they are is incorrect.  It is our duty to help them understand all of our history.  Too much racism stems 
from not understanding.  Teaching was an enjoyable experience and the comments we received from the 
participants in the course were all positive.  We look forward to taking part in that again this coming year.   
 
If you are a member of NSTC you are part owner of the building our Tribal Council  operates out of in 
Williams Lake.   We made the last payment in 2011.    We had a mortgage burning ceremony at the Canim 
Lake Indian Band at our Annual Citizen’s Assembly.   Thank you to all the former Leaders and staff for their 
vision in knowing that this was needed.   
 
We have been, for the past few years, trying to deal with tribal boundary issues with all of our neighbors.   As 
Aboriginal people, no matter what tribe, we can be stronger working together.   We have our challenges in this 
area but we will continue to work towards coming to an agreement with our neighbors and our boundaries.    
As Secwepemc people, we signed a Unity Protocol that commits us to work together as a Nation.  It has 
already proven to be a powerful step forward.  United we stand! 
 
As of December, 2011 I stepped down as Chair of NSTC but I will continue to work in whatever manner I am 
needed to move our positions forward.   I absolutely love being back in Secwepemc territory and being a part 
of our communities again.  I sure missed that while I was away visiting other territories.  The issues and pace 
can be overwhelming at times, but knowing that we are working on behalf of our people and for our 
grandchildren keeps us going.   
 Thank you to Chief Mike Archie for stepping up and assuming the role of Chair in January, 2012.   I look 
forward to working with all the hardworking Chiefs and Councillors.  I thank the staff of NSTC and all our 



7 

 

communities for their continued commitment and dedication.  Together we will have another year of progress 
at NSTC.  Take care everyone.  

 

PRIDE IN OUR LEADERS 

 
     Harold Harry, Dave Archie,      Bev Sellars,    Hank Adam,  Dean Tenale,  Allan Adams,  Mike Archie,  Ann Louie 

                 Councilor      Kukwipi7(June/12)    Kukwipi7   Kukwipi7        Councilor        Councilor       Kukwipi7          Kukwipi7   

          Stswecem'c Xgat'tem FN (SXFN)            Xat'sull  SXFN           SXFN        SXFN          Ts'qescen'         T'exelc 
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BOARD OF DIRECTORS 

                                         
 Bev Sellars                Mike Archie       Ann Louie       Hillary Adam 
Board Chair/Treasurer      Vice-Chair/Chair    Treasurer/Vice Chair       Secretary 

 
 

Northern Shuswap Tribal Council Staff 2011-2012 

Executive Director      Yvonne Smith 
Financial Manager      Cathy Verhaeghe 
Operations Coordinator     Bonnie Slack 
Weekend University Coordinator                                Cici Sterritt 
Aboriginal Victim Services Coordinator   Sharon Taylor 
Aboriginal Victim Services Caseworker   Harriet Hird 
Community Services Coordinator    Marg Casey 
Fisheries Resource Manager                Gord Sterritt 
Regional Fisheries Liaison     Sarah Hood 
Treaty Team Coordinator     Ardythe Wilson 
Treaty Executive Assistant                                          Tara Alfred 
Communications Coordinator  Agness Jack 
Information Technologist     Austin Wang/Dave Feil 
 
Contracted Staff:  
NStQ Negotiator                 Jim Doswell, Maltwood Dev. Group 
 
The Northern Shuswap Tribal Council offices are located at 17 S.1st Avenue in Williams Lake.  Our phone 
number is 250-392-7361; fax 250-392-6158.  Our regular office hours are Monday to Friday from 8:30 am to 
4:30 pm.  We close for lunch from 12 noon to 1 pm. 
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EXECUTIVE DIRECTOR REPORT 
 By 
 Yvonne Smith 
 
This has been a year of changes at Northern Shuswap Tribal Council, both with staffing and programs. 
 
The Weekend University Program was discontinued after many years and many graduates; the closure of the 
program due primarily to the lack of funding from the Indian Studies Support Program.  The good news in this 
is that the Northern Shuswap Tribal Council developed a partnership with Thompson Rivers University and 
secured ongoing funding for a coordinator position - the Skills Development Coordinator.  The Coordinator 
works with our four communities to determine the education and training needs of our community members 
and then works with TRU who coordinates the courses required to meet our communities' education needs. 
 
One very popular course initiated under our new partnership with TRU was the Shuswap Language and 
Culture class.  NStQ Leaders, Elders, community members and Tribal Council staff were the 'teachers' in this 
course geared primarily for non-Shuswap students to gain an appreciation and understanding of the Shuswap 
language and culture and learn about the Indian Act and Band governance. 
 
Staffing challenges included filling the Treaty Team Coordinator, Weekend University Coordinator  and 
Dbase Manager positions which were successfully re-staffed. 
 
At the direction of the four NStQ Communities, the Northern Shuswap Tribal Council continues work on 
common policies and procedures.  One focus this year has been ensuring all committees work with a Terms of 
Reference. The Band Administrators' Network continues to be proactive in creating common policies and 
procedures for the Bands and Tribal Council that will facilitate the changeover to self government.   We are 
continuing to work on developing a common information management system and hope to have that 
operational in the new fiscal year and well as developing common financial principles. 
 
NSTC provides our Bands with the services of an Electoral Officer as part of our Advisory Services, 
conducting two Band elections in the past year.  Three of our four Bands now conduct their elections under 
their own Custom Election codes. 
 
The NSTC Executive Director sat on the Stswecem'c Xgat'tem Development Corporation Board, primarily to 
gain a greater understanding of the economic development challenges faced at the community level and also to 
contribute expertise as requested. 
 
Interior Native Development Corporation is a development company owned jointly by the four communities.  
INDC owns the building renting office space to the Tribal Council.  In 2011, the mortgage on the building was 
paid off. 
The Tribal Council has started a Disaster Recovery Program to ensure the safety and protection of data and 
information in the event of any disaster, natural or man-made.  The Disaster Recovery Committee meets 
monthly. 
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 Workshops coordinated through the Tribal Council this past year include: 
 

1. Duty to Accommodate - Band Administrators and senior staff were trained on the legal responsibility 
of Employers in regards to accommodating employees' or potential employees' special needs. 

2. Canadian Labour Standards - Band Administrators and senior staff attended  a session of the Labour 
Code Part II 

3. SPCA - provincial and local SPCA representatives held an information session with Band Staff on 
programs and services available. 

4. Media Training - a three day media training session was held for the Leadership Council to provide 
strategies and training on dealing with media 
 

NSTC coordinated  very successful National Aboriginal Day celebrations on June 21.  The event included a 
parade through downtown Williams Lake which included participants from all the Cariboo Chilcotin First 
Nations, followed by dancing and singing in Boitanio Park as well as food, information and craft booths.   
Tribal Council staff started planning  the 2012 Aboriginal Day celebrations early in January. 
 
Our Treaty Unit continues to work closely with community treaty teams to facilitate negotiation process 
between British Columbia, Canada and the Northern Shuswap. 
 
There was a change to the Fisheries Program and the Community Fisheries Representative positions in each 
community were eliminated.  Additional staff were hired at the Tribal Council (community members) to 
undertake more technical work and provide consistent information to the communities. 
 
The NSTC Fisheries Program works in partnerships with the University of Northern BC and the Upper Fraser 
Commercial Fishing Enterprise as well as continuing work on the Beaver Lake Bass infiltration, stock 
assessment with the Department of Fisheries and Oceans and the annual Catch  Monitor program.  
 
Our Victim Assistance program continues to work in cooperation with other agencies in Williams Lake.  The 
program held information sessions on “Aboriginal Victims of Crime Have Many Voices, Many Paths” for our 
four communities to raise awareness of victim services and included information tables highlighting topics 
about; cell phone safety, careers in justice field, health issues, and other social messages, and presentations on 
teen related issues such as, cyber bullying. 
 
The Indian Registry Program has continued to struggle with a shortage of blank status cards.  We had to 
restrict issuing status to our four member Bands as we have not been receiving enough cards to serve 
individuals from other First Nations.  This situation is not unique to our tribal council as all the Indian Registry 
Offices in British Columbia (including the BC Region office) are experiencing the same problem. 
 
Northern Shuswap Tribal Council belongs to our communities.  Our mandate is to provide advisory and 
support services to these four communities to preserve and promote Secwepemc culture and history and to 
assist the communities in achieving their vision for self determination.   
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TREATY REPORT 
 By  
 Allan Tweedie 
 

FUNDING 

The Northern Shuswap Treaty Society is funded by the British Columbia Treaty Commission (BCTC). 
Funding levels for 2011-2012 remained the same as in previous years.  Flow-through Agreements for the 
member communities were approved and signed by the four Band Councils. 

Community Allocations: 

  

Canim 

Lake 

Canoe 

Creek 

Soda 

Creek 

Williams 

Lake NSTC Total 

Balance 

Forward  36,370 73,280 29,434 0 347,258 486,342. 

Loan Revenue 260,000 229,624. 260,000. 260,000. 254,216 1,263,840 

Grant Revenue 0  0  0  0 315,960 315,960 

Additional 

Funds 26,775 26,775 26,775 26,775 50,000 157,100 

 Total 323,145 329679 316,209 286,775 967,434 2,223,242 

 

     

 

Leaders Council April Meeting 

(l-r) Tsq'escen’ Chief Mike Archie; Stswecem’c Xgat’tem 
Chief Hank Adam; Ardythe Wilson, NStQ Treaty 
Coordinator; T’exelc Chief Ann Louie; and, Xat’sull 
Chief Bev Sellars. 

The April, 2011 Leadership Council meeting was 
Ardythe’s last meeting as she left her NSTC position to 
move back home to Gitxsan territory. 



12 

 

STAFFING 

 The Principal Negotiator contract was renewed for another year.  
 The Communications Assistant was created to continue the publication of Lexey’em.  
 The Communications Coordinator and  the Consultation, Accommodation, & Reconciliation 

Coordinator positions are currently open.   
 

 

NEGOTIATIONS  

The bulk of the work on the Land and Resource Planning and Management (LUP) Treaty Related Measure 
(TRM) has been completed.  The tripartite steering committee is reviewing the final tasks and preparing to 
write the Final Report.    

Two additional TRMs, a Freshwater Availability Study and a Ranching Opportunities Study, are being carried 
out. Canim Lake and the Stswecem’c Xgat’tem First Nation are taking the lead on the Water Study and the 
Williams Lake Indian Band and Soda Creek Band are taking the lead on the Ranching Study.   

 
The land identification, selection and categorization are mostly completed.  Land tours have been conducted 
on all identified lands.  The past several months have concentrated on land tours, so no community meetings 

were held as part of the negotiations.  Now that the tours are completed, at least one day of the negotiations 
will be held in the community again. 

NStQ Citizen’s Forum 2011 

The Williams Lake Indian Band hosted the 2011 Citizen’s 
Forum at Sugar Cane.  NStQ’s principle negotiator Jim 
Doswell makes a presentation to the NStQ membership. 

(pictured l-r) Ardythe Wilson, NSTC Treaty Coordinator; 
Jim Doswell; Stswecem’c Xgat’tem First Nation (SXFN) 
councilors Dean Tenale and Harold Harry; Don Dixon, 
Canim Lake Band (CLB) councilor; CLB Chief Mike 
Archie; Soda Creek Band Chief Bev Sellars; and SXFN 
Chief Hank Adam. 

NStQ Land Tour 
The Land Tour in 2011 took in the Military Lot 
7741 at Fish Lake, west of the Fraser River 
which is within the NStQ Statement of Intent 
boundary. 
Pictured here are some of the treaty team with 
NStQ members from the four communities.  An 
‘NStQ Traditional Territory’ ribbon is seen here 
tied to a tree.  
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POLITICAL LEADERSHIP  
 
The NStQ Leadership Council (LC) continues to meet monthly with the Chair rotating between the four 
communities.    
There has been no response from Aboriginal Affairs and Northern Development Canada/Department of 
National Defense regarding their failure to consult with the NStQ on Lot 7741 (Chilcotin Military Training 
Area) early in the planning of its harvesting project.  The NStQ will investigate  with legal assistance to track 
revenues from previous activity on this lot. 
The NStQ is moving forward politically and legally to correct the impacts of the Charleyboy Writ.  Treaty 
teams are working in coordination with the LC in refining necessary strategies.  
Simpcw First Nation has met with NStQ to begin dialogue and expression of common interests.   
 
NStQ TREATY TEAMS  

 The Treaty Managers Working Group continues with its regular monthly meetings.  

 The Governance Networking Group formed a Constitutional Steering Committee (CSC) which 
includes the four community governance staff, two elders and one youth.  The CSC scheduled meetings 
with each NStQ community, and in Kamloops, Vancouver and Prince George.   

 

 

The Shuswap Nation Tribal Council requested reactivation of discussions toward a Secwepemc Protocol 
agreement.  The Protocol Working Group (PWG) includes the Treaty Managers and the NSTC Treaty Team 
Coordinator to work with the SNTC executive director, Bonnie Leonard and the SNTC Aboriginal Rights 
Director.  This is a secondary priority for the NStQ in light of the Charleyboy Writ and the TRM activity. 

NSTC /NStQ NETWORKING  

A portion of Additional Funds was designated to develop a strategy for the NStQ database implementation. 
Funding is assigned for a period of one year to consult with and design community systems to ensure NStQ-
wide use. 

Simpcw Staff were guests at the February NStQ 
Leadership  

(l-r) Gord Keener, Canim Lake councilor George 
Archie; Soda Creek Chief Bev Sellars, Tina 
Donald (Simpcw Natural Resources); Ken Harry, 
SXFN Treaty Manager; and, Fred Fortier, Simpcw 
Natural Resources.  The group are viewing the 
Simpcw territory maps. 
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SKILLS DEVELOPMENT COORDINATOR 
 By 
 Cici Sterritt 
 

Highlights of the Year 

 New Partnership Agreement with Thompson Rivers University (TRU) 
 Skills Development Working Group 
 Shuswap Immersion Camp at Meadow Lake 
 TRU Ethno botany Course 
 Shuswap Language and Culture Course 

 

The program went through many changes during this last fiscal year.  A final celebration was held for the 
Cariboo Chilcotin Weekend University Program and a new Partnership Agreement was signed with Thompson 
Rivers University.  Courses continued to be offered throughout the year including the Shuswap Immersion 
Camp, Ethno botany Course and a Shuswap Language and Culture Course. 

Thompson Rivers University (TRU) Partnership 
The Director of TRU’s Williams Lake campus, Dr. Ray Sanders, was invited to meet with NSTC to establish a 
new partnership.  Through monthly meetings, the agreement was finalized and signed in the fall of 2011.  The 
Partnership Agreement is posted on the NSTC website and monthly meetings continue through this growth 
phase of the agreement. 
Through the Partnership, we continued to coordinate, plan and deliver courses to address the training needs of 
the NStQ communities and their staff.   We partnered in the delivery of TRU’s Shuswap Language and Culture 
course and received financial support for the Skills Development Working Group meetings. 
Skills Development Working Group 
The NStQ Band Administrator’s Network established the Skills Development Working Group (SDWG) that 
included the Education Departments from the four communities.  The purpose was to: 

1. Work together in outlining the education and training needs of the NSTC member Bands and the NStQ 
2. Develop long-term and short-term education goals 
3. Explore and determine the course delivery methods for programs offered 

The SDWG met monthly and are currently finalizing a draft five year plan in areas of mutual interest. 
 

Shuswap Language & Culture Course 

Through our partnership with Thompson Rivers University, NSTC coordinated the Shuswap Language and 
Culture course in the fall and winter 2011/2012.  The course was targeted towards government agencies, the 
school district and other service industries.  NSTC took a holistic approach in the development of the course as 
it was important for people to learn basic Secwepemctsín, but also who the NStQ are; their history, governance 
structures, treaty, traditions and culture.  NSTC utilized the expertise within our member communities for 
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instruction and this contributed to the success of the course.  In total, there were 27 students who are now enlightened as 
to who the NStQ are and have learned their diverseness as a people. 
 
NSTC Chair Mike Archie acknowledged and recognized the Instructors of the course during the 2nd Annual Citizens 
forum: 
Victorine Alphonse, T’exelc Elder, Language 
Darlene Louie, Stswecem’c Xgat’tem, Language 
Cecilia DeRose, Xat’s┣ll Elder, Language 
Wilma Boyce, Tsq'escen', Traditions & Culture 
Elizabeth Pete, Tsq'escen', Treaty 
 
To recognize and honour the Chiefs as teachers and leaders within their communities, NSTC presented each with beaded 
eagle feathers. 
 

 

 

 

 

 

 

 

 

Ann Louie -T’exelc, Bev Sellars -Xat'sull, Mike Archie -Tsq'escen and Hank Adam - Stswecem'c Xgat'tem 

Funding - Due to the lack of federal funding received through Aboriginal Affairs and Northern Development Canada, 
Indian Studies Support Program, the Cariboo Chilcotin Weekend University Program was discontinued.  The lack of 
funding forced us to look at change and we utilized this year to restructure programming; primarily to meet the needs of 
the NStQ and communities.  Through the direction of the Skills Development Working Group, a proposal for 2012/2013 
was submitted to the Indian Studies Support Program in the areas of Secwepemctsín and University and College 
Preparation programs. 

Organization Purpose Amount 
Received 

Thompson Rivers University (TRU) Coordinator / Student Support $ 67,942 

Cariboo Chilcotin Aboriginal Training  
Employment Centre (CCATEC)  

Summer Student Position $ 2,478 

TRU – Aboriginal Service Plan 
NStQ Database, Curriculum Development 
and Education Plan 

$12,000 
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ABORIGINAL VICTIM SERVICES PROGRAM REPORT 
 By 
 Sharon Taylor 
The Community-Based Victim Services Program - Aboriginal  provides mandated services to Aboriginal 
victims of all types of crime. The service area of the program includes the policing area of: Williams Lake 
RCMP Detachment.  The Ministry of Public Safety and Solicitor General fund the program. 

Aboriginal Victim Services - Program Objectives: 
 lessen the impact of crime and trauma on victims and their families and to assist in their recovery; 
  increase victim safety and to help reduce the risk of further victimization; 
  increase the level of participation and sense of empowerment for victims throughout their participation 

in the criminal justice system; and 
 To increase the effectiveness of a victim while acting as a witness in court proceedings. 
 Include victims of crime who may choose not to be involved in the criminal justice system. 
 Liaise between victims/witnesses and crown counsel, RCMP, community corrections, communities, 

community resources and provincial programs 
  provide court orientation  
 provide court accompaniment and support throughout the court process such as  pre-trial interviews 

with crown counsel, preliminary hearings, trials, and sentencing 
 assist with completion of victim impact statements and crime victim assistance applications; and 

referrals to other resources such as, counselling. 
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Eight circle style information sessions on “Aboriginal Victims of Crime Have Many Voices, Many Paths”  
were organized for the Northern Shuswap Tribal Council four communities through Aboriginal Victim 
Services.  This included two information sessions in each community: one for Leadership and another for 
community workers and members.  Topics included  cell phone safety, careers in the justice field, health 
issues, and other social messages, and presentations on teen related issues such as, cyber bullying.  Funding 

was obtained through the Department of Justice “National Victims of Crime Awareness Week” initiative. 
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FISHERIES REPORT 
 By 
 Gord Sterritt 

The NSTC Fisheries Program is designated to manage the fisheries resource for the four Northern Secwepemc te 
Qelmucw (NStQ) Communities and work towards increasing the community capacity for the management and 
preservation of the resources.  Core activities supported the overall delivery of all projects carried out in this agreement. 
In 2011/2012 the NSTC Fisheries program expanded its operations to include 7 staff.  These are the Fisheries Resource 
Manager (FRM) who is responsible for the day to day management and continued development of the program as well as 
ensuring that the program’s financial status is up to date.  The FRM is also involved in the fisheries management 
processes that are occurring in regards to Fraser Salmon Management and participated in several committees throughout 
the year. Fisheries Assistant Coordinator (FAC) to assist the FRM in day to day activities of the program and ensure the 
collection of catch data and entry into the NSTC Dbase was accomplished each week. The Finance Manager (FM) who 
maintains the accounting for the program,  as well as 4 seasonal Fisheries Resource Technicians (FRT) to assist with the 
coordination and maintenance of catch monitoring data, field work activities, meeting attendance as well as community 
information sharing and building the capacity of the NStQ. 

The core activities of the NSTC Fisheries Department for 2011/2012 were: 

1.  Ensure adequate NSTC participation in various fisheries related processes and meetings and that 
communication with NStQ leadership and the NStQ communities is maintained. In turn the NSTC Fisheries 
program is the conduit for Leadership and communities to provide input into fisheries management.   

2. Catch Monitoring - the NSTC Fisheries operates a catch monitoring program hiring 8 temporary employees to 
monitor the NStQ Food, Social and Ceremonial Fisheries along the Fraser River from Deadman Creek - North to 
Marguerite Ferry.   For projects such as catch monitoring the NSTC ensures that training related to the position 
is delivered. This is often done in collaboration with DFO resource management personnel for fish identification, 
procedures for sampling etc and safety.  When additional training is identified such as Swift Water Rescue and 
there are resources to deliver this training we try and ensure that some of the participants can attend.  We were 
able to train several catch monitors in swift water rescue and utilize those trained individuals for dual projects. 
Our goal is to ensure all catch monitors are trained in swift water rescue and other safety courses.  Additional 
training included the orientation of catch monitors to the expectations of them as employees and their related 
duties. 

  

 

Kevin Tenale and AJ Sellers, NSTC 
Fisheries Technicians  doing traditional 
fishing at Farwell Canyon. 
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3. Stock Assessment - the NSTC Fisheries Program works in collaboration with the Department of 
Fisheries and Oceans (DFO) to carry out stock assessment activities within the NStQ Traditional 
Territory.  These assessment activities included enumeration of several species of salmon (Chinook, 
sockeye, Coho and pink salmon) on the Cariboo River, Quesnel River, Quesnel Lake and tributaries, 
Horsefly River, McKinley Creek and Churn Creek. 

4. The NSTC fisheries department formed various partnerships or participated in partnership activities 
such as attending and presenting at the University of Northern BC (UNBC)/Quesnel River Research 
Center’s Stakeholder series workshops.  Additional leveraging activities include the Upper Fraser 
Commercial Fishing Enterprise,  NSTC Demo Fisheries, working with UNBC on providing bio-
samples for their programs as well as being involved the application for funding with other Universities 
and FN’s in a large body rainbow trout study. 

5. Beaver Lake Bass – The NSTC continues to be involved in the collection of data on the area/range, 
biological characteristics and relative abundance of bass within the main infested area. Additional 
activities included the collection of whole samples for the UNBC Fisheries program as well as 
participating in a 20 minute local TV Documentary on the bass issue for the Cariboo Region. 

6. Community Fisheries Representative Program - The CFR program has been re-profiled under the 
NSTC Fisheries Program with the intent of providing more consistent information to the communities 
and meeting the goals of the program in becoming more technically oriented. 

7. The NStQ Harvested approximately 2600 sockeye in the Fraser River Main stem.  This does not 
include the NStQ Harvest at Tsenclews (Farwell Canyon).  The Chinook harvest was approximately 

157. 

 

  

 

In conclusion, the NSTC continues to promote the NStQ priorities for fisheries management which includes 
being involved in assessment activities within the NStQ Traditional Territory.  The protection of rights and 

Commercial fishery project 
on Quesnel Lake with NSTC 
Fisheries Staff. 
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title with regards to fish and fish habitat is also a priority that informs the activities of the NSTC Fisheries 
Program. 
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INDIAN REGISTRY PROGRAM 
 By Marg Casey 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Please note:   These statistics are for events reported to the Indian Registration Office during this reporting 
period only.  Some events reported may have occurred in previous years. NSTC administers the Indian Registry 
Program for Soda Creek, Williams Lake and Stswecem'c Xgat'tem. 
 

Since Bill C-3:  The Gender Equity in Indian Registration Act came into effect on January 31, 2011 there has 
been a significant addition to the Indian Register for the Williams Lake Indian Band.  Twenty two names have 
been added to the Register.  These individuals have Indian Status and are affiliated with the Williams Lake 
Indian Band.  If they choose to become Band members, they will have to apply for Band membership 
according to the Band's custom membership code. 
Soda Creek Band has added seven new members and Stswecem'c Xgat'tem First Nation has two new 
members.  Applications are taking six to eight months to process.  
 

Current Band total populations as per the Indian Register 

Soda Creek:  407   Williams Lake: 722   Stswecem'c Xgat'tem: 718 

Event Band Number

s 

Confirmed Death Soda Creek 1 

 Stswecem’c Xgat’tem FN 0 

 Williams Lake 2 

   

Birth (current year) Soda Creek 3 

 Stswecem’c Xgat’tem FN 4 

 Williams Lake 4 

   

Birth  (prior to current year) Soda Creek 1 

 Stswecem’c Xgat’tem FN 10 

 Williams Lake 4 

   

Transfer by BCR (to)  Soda Creek 1 

 Stswecem’c Xgat’tem FN 0 

 Williams Lake 17 

   

Marriage Soda Creek 5 

 Stswecem’c Xgat’tem FN 4 

 Williams Lake 1 

   

Status Cards issued Soda Creek Band 43 

 Stswecem’c Xgat’tem FN 84 

 Williams Lake 87 

 Other Bands (includes Canim Lk) 92 

Total issued  306 
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APPENDIX A 

 

1 A.  Northern Shuswap Tribal Council audited Financial Statements 
 
2 A.  Northern Shuswap Treaty Society audited Financial Statements 
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