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Northern Secwepemc te Qelmucw
Yecweminul’ecw Land and Resource Use Agreement

FACT SHEET
The Northern Secwepemc te Qelmucw (“NStQ”), a coalition of four Northern Secwepemc Indigenous
communities-- Stswecem’c Xget’tem First Nation, Williams Lake First Nation, Canim Lake Indian Band, Xatśūll First
Nation, and the Province of British Columbia have negotiated a three (3) year agreement known as the
Yecweminul’ecw Land and Resource Use Agreement (YA) that would apply to the NStQ territory on all land and
resources that may affect NStQ interests.
Yecweminul’ecw means “Take care of the land” in Secwepemctsín
The purpose of the Yecweminul’ecw Agreement is to build “an enduring, resilient government-to-government
relationship with respect to land and resource use and economic and social development in the NStQ Territory
where the Parties can find new and cooperative ways to support sustainable development and use”.

SCOPE OF THE AGREEMENT


The YA applies to the NStQ
territory and all land and
resource matters within the
jurisdiction of Provincial Agencies
that may affect NStQ Aboriginal
Interests
and
other
land,
resource, economic or social
development matters as agreed
upon;
NStQ INTERESTS
The NStQ interests include the
following:








Explore ways to enhance
NStQ’s governance with the
lands and resources within
NStQ territory;
Asserting,
exercising,
protecting NStQ interests in
the territory;
Identifying, protecting and
managing past, present and
future cultural resources,
areas and landscapes that
are significant to the NStQ;
Continuing and strengthening
the NStQ’s connection to the
land through a major role in
natural resource and land
management consistent with
the NStQ traditions, customs,



beliefs and laws;
Providing stewardship over
the lands and resources;
Maximize
collaboration
among NStQ communities for
efficient and effective land
and natural resource decision
making;
PROVINCIAL MINISTRIES

Provincial Ministries subject to
the Yecweminul’ecw Agreement
are:








MIRR: Ministry of Indigenous
Relations and Reconciliation;
AGRI: Ministry of Agriculture;
EMPR: Ministry of Energy
and Mines & Petroleum
Resources;
EVN: Ministry of Environment
and
Climate
Change
Strategy;
FLNRORD / BCTS: Ministry
of Forests, Land and Natural
Resource Operations, and
Rural Development;

Indigenous People in partnership
with Indigenous Peoples, and
acknowledging the importance of
a nation to nation relationship
with Indigenous Peoples based
on recognition of rights, respect,
co-operation and partnership.
The Province has committed to
fully adopting and implementing
the United Nations Declaration
on the Rights of Indigenous Peoples and the Calls to Action of
the Truth and Reconciliation
Commission.
ENGAGEMENT
The levels of engagement under
the YA are as follows:
Executive Committee (EC):
NStQ Chiefs and Provincial Ministers meet quarterly or when
scheduled;


TITLE & RIGHTS / UNDRIP
Canada has committed to
implementing the United Nations
Declaration on the
Rights
of



Discuss and resolve matters
of legislative, regulatory and
high level policy concerns;
Address Strategic Topics;
Meeting scheduled quarterly
or as agreed upon;

2. Stewardship Forum (SF):
Natural Resource Managers
(NStQ) and Ministry Manager
who:





Discuss
and
prioritizing
Strategic Topics; and
Making recommendations to
the EC regarding Strategic
Topics or other matters as
agreed to by the Parties;
Meeting
monthly,
when
feasible;

3. Responsible Officials (RO) at
2:
Are appointed by the NStQ and
the Provincial Ministries; who:







4.

Oversee and monitor the
implementation of the YA;
Facilitate
Dispute
Resolution;
Approving and or seeking
approval for amendments to
the YA;
Co-chairing the Stewardship
Forum; and
Assist with the Engagement
Framework in the YA;
Technical
Staff:

Coordinators

/

Are appointed by the NStQ and
the Ministry and their roles are
as follows:






Implement the Engagement
Framework;
At the request of the SF they
will Participate on technical
teams;
Supporting efficient or timely
exchange of information;
Assist staff and coordinate
training for the Engagement
Framework;
LINKAGE TO TREATY

The NStQ negotiated a Shared
Decision-Making Chapter into its
Treaty with the intent to ensure
NStQ’s role in natural resource
planning, management and decision-making throughout its
Statement of Intent Area.
The Shared Decision-Making
Chapter in the NStQ Treaty, included the provision that Prior to
the Final Agreement, British Columbia and NStQ will negotiate
cooperative approaches to land
and resource decision-making &
management of Crown Lands.
The YA represents one of the
cooperative approaches.
FUNDING
Funding
for
the
Yecweminul’ecw Agreement is
$1,350,000.00 over a three-year
term of which funding is
transferred yearly in the amount
of $450,000.00.
The funding is intended as a
supplement to NStQ’s own
resources to support their
capacity to implement the YA.
The NStQ Natural Resource
Managers develop a yearly
budget and then present budget
for approval.
As per the YA, the funding will
be utilized for:





Implement the YA pursuant
to the Engagement Framework and the Executive
Committee, Stewardship Forum, Technical Coordinators
and Responsible Officials;
Engaging on Strategic Topics;
Collaboration as per Section
8.4 of the YA on resource



planning, management and
economic development;
Negotiate resource revenue
sharing agreements and other matters;
STRATEGIC TOPICS

To date, the Parties have identified four (4) strategic topics:
Land Use Planning;
Forest Tenure Opportunities;
Mineral Tenure Admin; and
AOA - Archaeological Overview
Assessment Model,
STRATEGIC PLAN / 2020-21
WORK PLAN
On January 17, 2020, and February 13, 2020, the Joint Resources Committee (JRC) met
to develop a strong strategic
plan to effectively implement the
YA based on three-year goals
and objectives and a one-year
work plan. The JRC aims to ensure that the direction is clear
and can be tracked, measured
and linked to budget.
IMPLEMENTATION
The Yecweminul’ecw Land and
Resource Use Agreement has
been implemented for the:

Stswecem’c
Xget’tem
First
Nation,
Williams Lake First Nation,
Canim Lake Indian Band;
Xatśūll First Nation;
FOR MORE INFORMATION
Contact the NStQ Natural
Resource Manager in your
community.
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Managements Responsibility

Opinion
We have audited the financial statements of Northern Shuswap Tribal Council Society (the "Tribal Council"), which comprise the statement of financial position as at March 31, 2021, and the statements of operations and accumulated surplus, changes in net financial
assets and cash flows, for the year then ended, and notes to the financial statements, including a summary of significant accounting
policies and related schedules.
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position of the Tribal Council
as at March 31, 2021, and the results of its operations and its cash flows for the year then ended in accordance with Canadian public
sector accounting standards.

Basis for Opinion
We conducted our audit in accordance with Canadian generally accepted auditing standards. Our responsibilities under those standards
are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. We are independent of the Tribal Council in accordance with the ethical requirements that are relevant to our audit of the financial statements in Canada, and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence
we have obtained is sufficient and appropriate to provide a basis for our opinion.

Other Matter
Included in these statements are unaudited Schedules of Revenue and Expenses and Accumulated Surplus (Deficit) (Schedule 1 – 17).
We have not audited these schedules and do not provide any assurance on their accuracy.

Responsibilities of Management and Those Charged with Governance for the Financial Statements
Management is responsible for the preparation and fair presentation of the financial statements in accordance with Canadian public
sector accounting standards, and for such internal control as management determines is necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, management is responsible for assessing the Tribal Council’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless management
either intends to liquidate the Tribal Council or to cease operations, or has no realistic alternative but to do so.
Those charged with governance are responsible for overseeing the Tribal Council’s financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with Canadian generally accepted auditing standards will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.
As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:
Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our
opinion. The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Tribal Council’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related
disclosures made by management.
Conclude on the appropriateness of management's use of the going concern basis of accounting and, based on the audit
evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant doubt on the
Tribal Council’s ability to continue as a going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor's report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor's report. However,
future events or conditions may cause the Tribal Council to cease to continue as a going concern.
Evaluate the overall presentation, structure and content of the financial statements, including the disclosures, and whether the
financial statements represent the underlying transactions and events in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
We also provide those charged with governance with a statement that we have complied with relevant ethical requirements regarding
independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear on our independence, and where applicable, related safeguards.

Prince George, British Columbia
June 4, 2021

Chartered Professional Accountants

